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FUNCTIONAL STATEMENT
A. QUALIFICATIONS/EDUCATION 
The VALOR student is a participant in a BSN program accredited by the National League for Nursing Accrediting Commission (NLNAC), or the Commission on Collegiate Nursing Education (CCNE), and has successfully completed all Junior level nursing classes.  
B. SCOPE OF PRACTICE
The Scope of Practice for the VALOR student compares to all registered nurses in all areas of clinical practice as defined in the four (4) dimensions and nine (9) criteria outlined in the Nurse Qualification Standards, dated March 17, 2009.
Under the direct supervision of a qualified BSN preceptor, the VALOR student delivers fundamental, knowledge-based care to assigned clients while developing technical competencies.
C. ROLE RESPONSIBILITIES AND ACCOUNTABILITIES

The VALOR student adheres to established policies, standards of care, standards of practice; provides direct nursing care under the direct supervision of a qualified BSN preceptor, and functions as a team member.  
Under the direct supervision of a qualified BSN preceptor, the VALOR student is developing the educational, experiential, and knowledge/practice-based competency requirements outlined in the following four (4) dimensions:

1. PRACTICE DIMENSION

A. PRACTICE:  Uses the nursing process (assessment, diagnosis outcome identification, planning, implementation, evaluation) and accurately documents the care of patients.
i. Delivers safe, basic care to assigned patients with simple needs while developing technical competencies.
ii. Adheres to policies and procedures.

iii. Completes admission assessment, seeks assistance to identify priority needs.

iv. Delivers medications and IV therapy safety following medical center policy and procedure.
v. Updates assessments on a continuum by recognizing changes in patient’s needs and re-establishes priorities for care with assistance.

vi. Develops initial care plan and updates plan, seeking assistance as necessary.

vii. Includes patient/family/significant other/health care provider in establishing realistic goals related to patient education and treatment plan, seeking assistance as needed.

viii. Implements physician and nursing orders in a timely and accurate manner, reporting when unable to do so.

ix. Identifies basic patient education based on identified needs including preparation for procedures, test and discharge.

x. Assesses the patient’s response to nursing interventions, revising the care plan with assistance as necessary.

xi. Documents nursing process including patient/family/significant other education and discharge planning in an accurate and timely manner.

xii. Initiates basic emergency interventions in instances of life threatening emergencies, seeking assistance as necessary.

xiii. Initiates appropriate intervention for patients exhibiting disturbed behavior, seeking assistance as necessary.

xiv. Considers the cognitive, physical, emotional and chronological development of adult and geriatric patients while providing care.
B. ETHICS:  Safeguard patient privacy and confidentiality and provides care in non-judgmental, non-discriminatory manner, respecting the values and beliefs of members of all cultures.

i. Maintains confidentiality of patient information (including ADP security)

ii. Treats all patients with respect.

iii. Uses ethical/legal principles related to nursing (e.g. advanced directives).

iv. Identifies institutional resources available to address ethical concerns.

v. Understands legal and ethical implication of Patient Self Determination Act, the Patient Bills of Rights and Advance Directives.
C. RESOURCE UTILIZATION:  Provides care in a safe and cost effective manner.
i. Provides safe care and conserves resources effectively.

ii. Adheres to safety and health standards, regulations, and work practices.

iii. Use personal protective equipment as required. 

iv. Demonstrates beginning awareness of the cost of resources.

2. PROFESSIONAL DEVELOPMENT DIMENSION

A. PERFORMANCE:  Participates in appraisal of own performance.
i. Submits self-assessment to VALOR coordinator.
ii. Changes own practice to comply with quality improvement plan for unit.

iii. Organizes and completes own assignments in a safe and timely manner.

iv. Assumes increasing responsibility in the team member role as assigned.

v. Is dependable in fulfilling work commitments.

vi. Demonstrates patient/customer service focus.
B. EDUCATION/CAREER DEVELOPMENT:  Seeks opportunities to acquire and improve basic skills.

i. Participates in orientation, unit based in-services and continuing education activities. 

ii. Completes all mandatory training.

iii. Assesses own performance and seeks assistant to identify appropriate learning activities for areas in need of development.

iv. Demonstrates ability to find information needed to provide care.

v. Uses available educational materials as appropriate.

vi. Demonstrates basic computer literacy


3. COLLABORATION DIMENSION

A. COLLABORATION:  Communicates with the patient and health care providers regarding patient care.

i. Communicates plan of care to patients and communicates patient progress/changes/status to other providers.
ii. Relates to others in a courteous manner.

iii. Demonstrates ability to be a team participant. 

iv. Recognizes that patients’ behavior may be related to hospitalization or the disease process, and responds appropriately.

v. Utilizes input from others to accomplish patient and team goals. 

vi. Communicates relevant information to appropriate personnel in a timely manner.
B. COLLEGIALITY:  Establishes professional relationships with peers and seeks out colleagues for mutual information exchange.
i. Communicates effectively with co-workers.

ii. Recognizes and utilizes the experience of others to gain skills and knowledge.

iii. Demonstrates support of EEO principles.

iv. Demonstrates sensitivity to cultural diversity in interpersonal relationships.

v. Uses the chain of command to address unresolved patient care issues.

4. SCIENTIFIC INQUIRY

A. QUALITY OF CARE:  Describes the quality improvement process, roles, and responsibilities, and identifies quality improvement activities on the unit.
i. Identifies unit PI measures and results.
ii. Changes own practice to comply with quality improvement plan for unit.

iii. Demonstrates beginning knowledge of PI activities/principles by participation in unit level of PI activities. 

iv. Uses standards of care, procedures and protocols.
B. RESEARCH:  Assists in identifying problem areas in nursing practice.
i. Identifies interventions that are ineffective and not research based.
ii. Modifies practice based on new information, research findings and recommendations.

iii. Utilizes appropriate resources to solve patient care problems.

D. SUPERVISION AND EVALUATION
Administrative and clinical supervision and evaluation will be consistent with Medical Center Memorandum 118-10, “Medical Center Plan for Nursing Care and Organization Description” and Medical Center Memorandum 05-20, “Competence Assessment.” Supervisory lines are delineated on the Nursing Organization Chart.
In addition, the VALOR student possesses the knowledge and skills to:

1. Communicate and interact appropriately and courteously with all internal and external customers. 

2. Maintain confidentiality of electronic, written, and/or verbal patient/employee information.

3. Demonstrate working practices that include adherence to Infection Control standards and     the safe use and operation of equipment.
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