Lesson Titles

Contact Hours

Role of a Preceptor 0.91
Teaching/Learning Process: Learning Styles 0.95
Teaching/Learning Process: Adult Learning Principles & Competency Development 0.65
Teaching/Learning Process: Cultural Influences 0.98
Competency: Domains of Learning & Performance 1.26
Competency: Novice to Expert Continuum & Performance 0.98
Communication: Effective Skills 1.1
Communication: Feedback and Managing Conflict 0.76
Critical Thinking I: Understanding Critical Thinking and the Role of the Preceptor 0.78
Critical Thinking Il: Promoting and Developing 0.56
Precepting in Action: Assessing and Setting Goals 1.31
Precepting In Action: Developing & Implementing a Coaching Plan 1.66
Precepting in Action: Evaluating Performance 0.95
Supporting the Preceptee: The Learning Environment 0.8
Supporting the Preceptee: Assignments & Time Management 0.6
TOTAL CONTACT HOURS 14.25

Ancillary Activities

Contact Hours

Role of a Preceptor: Promoting Self Care: Preceptor Activity 15
Teaching/Learning Process: Learning Styles: Preceptor Activity 0.5
Teaching/Learning Process: Adult Learning Principles & Competency Development:
Preceptor Activity 0.5
Teaching/Learning Process: Cultural Influences: Activity 01 0.6
Teaching/Learning Process: Cultural Influences: Activity 02 0.63
Competency: Domains of Learning & Performance: Preceptor Activity 0.58
Competency: Novice to Expert Continuum & Performance: Preceptor Activity 0.63
Communication: Effective Skills: Preceptor Activity 0.45
Communication: Feedback and Managing Conflict: Preceptor Activity 0.47
Critical Thinking I: Understanding Critical Thinking and the Role of the Preceptor:
Preceptor Activity 0.55
Critical Thinking II: Promoting and Developing: Preceptor Activity 0.63
Precepting in Action: Assessing and Setting Goals: Preceptor Activity 0.56
Precepting In Action: Developing & Implementing a Coaching Plan: Preceptor Activity 0.47
Precepting in Action: Evaluating Performance: Preceptor Activity 0.55
Supporting the Preceptee: The Learning Environment: Preceptor Activity 0.63
Supporting the Preceptee: Assignments & Time Management: Preceptor Activity 0.72
TOTAL CONTACT HOURS 9.97

This information is designed for and intended to be used by trained healthcare professionals as a reference resource and assume
specialized knowledge by users and the exercise of that knowledge and discretion in application of the information contained

herein.

Knowledge and best practice in healthcare are constantly changing. As new research and experience broaden such knowledge,
changes in practice, treatment and drug therapy may become necessary or appropriate. Users are advised to check the most
current information provided (i) on procedures feature, or (ii) by the manufacturer of each product administered, to verify the
recommended dose or formula, the method and duration of administration, and contraindications. It is the responsibility of the
practitioner, relying on his or her own experience and knowledge of the patient, to make diagnoses, to determine dosages, to
administer the best treatment for each individual patient, and to take all appropriate safety precautions. To the fullest extent
permitted by law, neither Elsevier nor the Association assumes any liability for any injury and/or damage (due to malpractice,
failure to warn, negligence, or any other basis) to persons or property arising out of or related to the use of this product.




Discussion Activities*

Contact Hours

Role of a Preceptor

[

Teaching/Learning Process: Learning Styles

Teaching/Learning Process: Adult Learning Principles & Competency Development

Teaching/Learning Process: Cultural Influences 01

Teaching/Learning Process: Cultural Influences 02

Competency: Domains of Learning & Performance

Competency: Novice to Expert Continuum & Performance

Communication: Effective Skills

Communication: Feedback and Managing Conflict

Critical Thinking I: Understanding Critical Thinking and the Role of the Preceptor

Critical Thinking Il: Promoting and Developing

Precepting in Action: Assessing and Setting Goals

Precepting In Action: Developing & Implementing a Coaching Plan

Precepting in Action: Evaluating Performance

Supporting the Preceptee: The Learning Environment

Supporting the Preceptee: Assignments & Time Management
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TOTAL CONTACT HOURS
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* Discussion Activities are validated by the educator using the Grade Checklist function in Elsevier

Performance Manager.

Elsevier is accredited with distinction as a provider of continuing nursing education by the American

Nurses Credentialing Center Commission on Accreditation.

This information is designed for and intended to be used by trained healthcare professionals as a reference resource and assume
specialized knowledge by users and the exercise of that knowledge and discretion in application of the information contained

herein.

Knowledge and best practice in healthcare are constantly changing. As new research and experience broaden such knowledge,
changes in practice, treatment and drug therapy may become necessary or appropriate. Users are advised to check the most
current information provided (i) on procedures feature, or (ii) by the manufacturer of each product administered, to verify the
recommended dose or formula, the method and duration of administration, and contraindications. It is the responsibility of the
practitioner, relying on his or her own experience and knowledge of the patient, to make diagnoses, to determine dosages, to
administer the best treatment for each individual patient, and to take all appropriate safety precautions. To the fullest extent
permitted by law, neither Elsevier nor the Association assumes any liability for any injury and/or damage (due to malpractice,
failure to warn, negligence, or any other basis) to persons or property arising out of or related to the use of this product.




